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Volunteer Application
(Confidential)

Judson Baptist Church
1252 N Austin
Oak Park, IL 60302
708-848-9150

This application is to be completed by all who wish to volunteer in Children’s and Youth Ministry. Since leaders
will be directly involved in the lives and in the supervision of minors, the application and screening interview
are critical to ensure that children are protected. The information on this application will be kept confidential.
It is imperative that every endeavor be made to provide a safe and secure environment for the nurture and
spiritual growth of our children.

A background check will be done of each individual and references will be contacted.



General Information:
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Last Name: First Name: Maiden Name:
Address: ZIP:
Home Phone: Work Phone: Cell:
Date of Birth: / / Driver’s License #: State: Exp:
Email: Best way to get in contact with you:
Education/Employment:

High School: Year Graduated:
College/Vocational School : Degree, diploma, or certificate received:
Occupation: Employer: Supervisor’s Name:
Work Status: Part-Time Full-Time Temp Length of Employment:
Employer Phone: Past work experience:

Church Activity:

Are you a member of Judson? If yes, how long?

If no, how long have you been attending?

What ministries at Judson Baptist Church are you currently participating in or have previously participated in?

(i.e. Sunday School, Summer Mania, Women’s Ministry)

Previous Church Activity: Church’s Name

Pastor:

How long did you attend?: City:

State: Phone:

Reason for Leaving:




Ministry Information:

Check the position that you want to be a volunteer for:

Sunday School, Teacher Children’s Church, Teacher
Sunday School, Assistant Children’s Church, Assistant
Youth Support Staff Children’s Support Staff

If other, please describe:
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Wednesday Night Leader
Wednesday Night Assistant

Administrative, Youth & Children

Volunteer/Ministry Experience:

Why do you want to volunteer for this ministry?

What are the two greatest strengths you bring to this ministry?

Please list your past experience working with children or youth.

List any gifts, callings, training, education, or other experiences that have prepared you for working with

children or youth:
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Personal References

Please list three adults who are not related to you, have known you for at least one year, and have a definite

knowledge of your character:

Name: Phone #: ( ) -
Address:

Name: __Phone #: ( ) -
Address:

Name: Phone #: ( ) -
Address:

Background Information
X Ministry with children and youth involves a rigorous physical schedule. Do you have any impairment,

physical, mental or medical, that would interfere with your ability to perform the ministry for which you have
applied?
X Have you ever been convicted of, or pleaded guilty to a crime?

x  Have you ever been accused of, convicted of, or pleaded guilty to a crime against a minor?

X Is there currently any sin in your life, which if it came to light, would disqualify you from ministry?

Applicantds Statement
The information contained in this application is correct to the best of my knowledge. | authorize all referees or

churches listed in this application to give you any information (including opinions) they may have regarding my
character and fitness for children/youth work. | release all such referees from liability for furnishing such evaluations
to you, provided they do so in good faith and without malice. | waive any right that | may have to inspect references

provided on my behalf.

I understand that my service with Judson Baptist Church is first and foremost spiritual in nature. | will conduct myself

in a manner that is representative of the Lord Jesus Christ.

Applicant's Signature: Today’s Date: / /
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Please answer the following: Name:

1. Write our your personal testimony of how you became a Christian and how God is currently working in your

life:

2. Describe your attendance, participation and commitment to your local church over the past two years:

3. How would you handle children from a background different to your own?
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POLICIES AND PROCEDURES RELATING TO CHILD PROTECTION

Judson Baptist Church
The policies and procedures in this document are not intended to be comprehensive in their content, but serve to

provide the framework and basic foundations for guiding the activities of all staff, volunteers, and activities of the
Church.

Resources used in compiling these policies and guidelines

Church Law and Tax Report (2003). Reducing the risk 2: making your church safe from child sexual abhsstian
Ministry Resources: Matthews, NC

Church Mutual Insurance (2004.) Safety tips on a sensitive subject: child sexual abuse. Protection Series

Melton, J. T. (2003). Safe sanctuaries for youtliscipleship Resources: Nashville, TN

DEFINITIONS 325 Ill. Comp. Stats.§8 5/1 et seq. (2002)

Reportable abuse is physical, sexual, or mental abuse inflicted by a parent, immediate family member, individual
residing in the same home as the child, or any person responsible for the child's welfare (includes recreational
supervisors and volunteers or support personnel in any setting where children may be subject to abuse)

Mandatory reporters include "any member of the clergy having reasonable cause to believe that a child known to that
member of the clergy in his or her professional capacity may be an abused child," and any director or staff assistant of a
nursery school or a child day care center, recreational program or facility personnel, or child care worker having
reasonable cause to believe a child known to them in their professional or official capacity may be an abused child [325
§ 5/4]

Policies

1. Judson Baptist Church requires all persons, paid employees or volunteers, serving with minors, to be familiar
with the child protectionpolicies and procedures, and to abide by all the standards that are established in it.

2. Volunteers serving with minors must have attended Judson Baptist Church for at least six months (exceptions
may be granted by two or more of the pastors).

3. All adults serving with minors must complete a screening form and authorization for criminal background check
and references and an interview may be requested.

4. Adults who have been convicted of child abuse cannot serve in any church-sponsored activity or program for
children and youth.

5. Adult volunteers must observe the “two adult” rule. This rule requires that adults wherever possible are never
alone with children or youth without another adult present

6. All records and information will be kept confidentially and shared only on a “need to know” basis.
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Procedures

1. WHEN RESPONDING TO ALLEGATIONS OF ABUSE WE WILL :

1.

Not attempt to investigate any credible allegations or reports of child abuse but notify the proper law
enforcement or child protective services within 24 hours or less.

Provide appropriate care and support for the alleged victim and his or her family.

Not confront the accused abuser with anger or hostility, but immediately remove him or her from further
contact with minors until further notice.

Keep a written record of the steps taken by the church to respond to any allegation of child abuse.

2.REPORTING ALLEGATIONS OF ABUSE
Any adult serving with minors is responsible to report any suspected child abuse in the following manner:

1.

6.

Inform the Ministry Coordinator of your concern as soon as possible and ask for their help in recording your
observations or concerns.

Respect the privacy of the child and family by only sharing information with those who need to know.

The Ministry Coordinator will inform the Children’s and Youth Pastor as soon as possible and make a written
report within 24 hours of the incident or observation.

The Children’s and Youth Pastor and/or Senior Pastor will decide on any subsequent action to be taken, e.g. to
inform DCFS hotline or to speak to the child’s parents/guardian.

All written reports and documents including details of conversations with family members or the DCFS hotline
will be kept in a confidential file.

This protocol does not preclude an adult serving with minors from directly reporting a concern to the DCFS
hotline.

3. PROCESSING VOLUNTEERS WORKING WITH MINORS
1. Volunteers working with minors must have attended Judson Baptist Church for at least six months.

(exceptions may be granted by at least two of the Pastors)

2. Adult Volunteer Screening Process:

a. All volunteers working with minors on a weekly basis must be approved by the Senior Pastor.

b. All volunteers working with minors must complete the Screening Form for
Children and Youth Workers.

c. Every volunteer must sign a copy of the volunteer protection policy indicating their agreement to
comply with this policy.

d. Any applicant who has been convicted of abusing a minor will not be allowed to serve with minors in any
capacity.

3. All youth (under 18 years) volunteering with children must be approved by one of the Pastors.
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Screening Form for children and youth workers

The following policies reflect our commitment to provide a safe and healthy environment, and to protect all of
our children, youth, and volunteers who participate in church-sponsored activities.
1. Adults who have been convicted of child abuse cannot volunteer service in any church-sponsored activity or

program for children and youth.

2. Adult volunteers must observe the “two adult” rule. This rule requires that wherever possible adults are never
alone with children or youth without another adult present.

3. Adult volunteers should immediately report any behavior that seems abusive or inappropriate to their
supervisor.

Please Answer Each Question. Your Respors@/ill Be Kept Confidential ly

If you prefer, you may discuss your answer(s) in confidence with one of the Pastors or church staff members
rather than answering it on this form. Answering yes, or leaving the question unanswered, will not
automatically disqualify an applicant from serving with children or youth.

1. As a church volunteer, do you agree to observe all policies with regards to working with youth or children? Yes No

2. Have you ever been accused, charged or alleged to have committed any act of neglecting, abusing, or molesting any
child? Yes No If yes, please explain.

3. Have you ever been arrested, convicted, or pleaded guilty to a crime? Yes No If yes, please explain.
4. Have you ever had an addiction to drugs, alcohol, pornography (or any other addiction)?
Yes No If yes, please explain.

5. Is there any circumstance or pattern in your life that would make it inappropriate for you to serve with minors? Yes
No If yes, please explain.

** If you answered yes @y questionnumbered 25, pleaseexplain on the bdcof this formf*

| have read the above policy and agree to observe the safeguards listed.

Signature: Today’s date: / /

First name: Last name: Middle initial:
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REQUEST FOR RECORDS CHECK

AUTHORIZATION FORM

Pl ease attach a copy of entfecationcatdii ver 6s | i cense or

I hereby request and authorize the release of any information which pertains to any record of convictions
contained in law enforcement files or in any criminal file maintained on me whether local, state, or national. |
hereby release local, state and national law enforcement agencies from any and all liability resulting from such
disclosure.

/ /

Signature Today’s date

Printed name:

Print maiden name, if applicable:

Print all aliases:

Date of birth: / /

Sex: Race:

Social Security Number:

Record sent to:

Pastor of Children and Youth



